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Design Project

Project: Verona Road Interchange—ID 1206-07-05/06/09
Strand Job No.: 1089.321

Meeting Location: Strand Associates, Inc.®, 910 West Wingra Drive, Madison, WI
Meeting Purpose: Dane County Stakeholder Meeting No. 30

Present:

Jay Jerde

Brian Covey
Kevyn Radcliffe
Mary Watrud
Paul Zimmer
Vincent Fischer

Rebekah Stephens
Dorothy Krause
Joe Bunker

Meeting Handouts:

Meeting Agenda
Labor Meeting Handout (5 pm meeting)
Business Meeting Handout (6:15 pm meeting)

Discussion:

1.

Welcome and introductions. Joe provided the group with the entry
code for viewing the electronic document and Vincent provided an
overview of the agenda.

Michele presented the labor meeting handouts.

a.

Michele discussed the Southwest Area Apprentice Snapshot
focusing on the top ten trades, total apprentices, and the minority
summary of apprentices.

Michele presented the 1-39 and Verona Road projected
workforce estimates and types of jobs available on the projects.
Michele noted the hours used to date for each project.

Michele presented the Annual Prevailing Wage Rate
Determination for Dane County. Michele noted the hourly rate
and hourly fringes for several of the typical occupations used on
a WisDOT project.

Michele presented the Mega Project Workforce Utilization
Report for the existing four Verona Road project lettings.
Several attendees asked what the trainee construction trade
designation represented. Michele will check and e-mail the

group.

Several attendees asked why the geographical analysis for the
workforce utilization did not include any Madison zip codes.
Michele said she would look into the zip codes used and get
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Leonard Perfetti (phone for Labor and Business)
Michele Carter (phone for Labor and Business)
Alicia Griffin (phone for Labor and Business)
Tracy Jallah (phone for Labor)

Norman Davis (phone for Business)

Julie Harkinson (phone for Business)

Action Needed:

Michele  will review  the
construction trade designation for
trainee and e-mail the group about
who is included within the
designation.

Michele will review the zip code
discrepancy and e-mail the group.
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Discussion:

back to the group.

Brian presented the TrANS program update. Brian presented the
monthly activity assessment report for the month of December.

Brian said another TrANS class started this past Monday. The
class includes 22 people, takes place at Madison College and
will conclude in approximately six weeks with graduation on
March 13, 2015.

Brian said approximately half of the TrANS Beloit class from
last fall is working.

Brian said the TrANS program is able to fast-track graduates
that have completed other programs such as START and YWCA
courses.

Mary reported that CTI, Urban League, CWDA and the YWCA
recently received a contract with the City of Madison for
recruiting locals into its programs for job skills training. Mary
noted that all parties providing training are working together
nicely.

3. Leonard provided a summary of the 1-39/90 projects in Dane County
that will be let in 2015. Leonard noted there will not be additional
project lets for Verona Road until approximately 2016.

4. Michele presented the Business Meeting handouts.

a.

Michele discussed the firms and work classifications for the
current Verona Road projects.

Michele reviewed the DBE utilization for WisDOT’s southwest
Region. Michele noted the majority of the utilization is through
trucking companies.

Michele discussed the listing of DBE contractors that were used
on Southwest Region projects between October 2013 and
February 2015 and the types of work the contractors performed.

Michele discussed the upcoming February 10, 2015, WisDOT
bid letting and the project opportunities in Dane County.

Michele and Norman each discussed the City of Madison
Community Based Organizations.

Michele and Norman discussed the Targeted Business
Assistance Programs that the City of Madison uses as resources.
Michele indicated she would like WisDOT’s DBE office to
create linkages with the businesses identified.
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Action Needed:

Michele and Norman will work
together to share information
regarding Madison’s
community-based  organizations
and targeted business assistance
programs.
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Discussion: Action Needed:
g. Norman discussed a disparity study that the City of Madison
hired a consultant to prepare. Norman said the study will be
presented to the mayor in March with public input sessions to
take place in April, June, and November.

The meeting adjourned at approximately 7:15 p.Mm.

If there are any additions or comments on these minutes, please call 608-251-4843 or e-mail Joe.
Prepared by Joe Bunker, and respectfully submitted to all invited and in attendance.

C: All invited and in attendance
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Southwest Area Construction Appremice Snapshot

Report is a point-in-time count of active and unassigned construction apprentices as of 01/01/2015.
Data Source: DWD/DET/BAS BASIS special query cdgr_report_monthly

County groupings are based on apprentice address, using the following zip codes:

Columbia: 53923, 53578, 53561, 53578, 53555, 53911, 53869, 53925, 53926, 53928, 53965, 53035, 53954, 53955, 53956, 53957, 53957, 53960, 53932, 53901, 53965 ;

Dana: , 53597, 53596, 53596, 53593, 53593, 53593, 53589, 53583, 53500, 53597, 53598, 53701, 53702, 53702, 53703, 53704, 53705, 53707, 53708, 53711,-53704, 53544, 53508, 53515, 53516, 53516, 53
53523, 53527, 53528, 53529, 53560, 53532, 53575, 53558, 53706, 53569, 53711, 53562, 53562, 53571, 53572, 53575, 53531, 53789, 53782, 53783, 53783, 53784, 53713, 53785, 53705, 53786, 53786, 53,
53782, 53789, 53784, 53790, 53790, 53791, 53791, 53792, 53792, 53793, 63793, 53794, 53794, 53788, 53774, 53779, 53719, 53785, 53714, 53718, 53717, 53716, 53719, 53725, 53726, 53713, 53774, 53,
53777, 53716, 53716, 53714, 53777, 53778, 53715, 53778, 53779, 53744

Green: 53522, 53521, 53520, 53550, 53502, 53566, 53570, 53574

Rock:, 53512, 53511, 53542, 53501, 53190, 53505, 53114, 53525, 53534, 53537, 53545, 53546, 53547, 53548, 53583, 53585, 53576, 53536

Apprentices with Columbia County Zip Codes

*Non-Minority includes all apprentices who self~identify as "White" and no other protected race or ethnicity.
¥ All Minority includes all apprentices who self-identify as any protected race or ethnicity.
ok dpventices who self~identify as "Black" or "Hispanic" may have also identified as an additional race or ethnicity.

TOfa’. Of total apprentices, # who are... OF minority apprentices, # who are...
Trade Apprentices | ™y Minority' | Minority™ Black™ Hispanic™*

Female |Construction Craft Laborer A 2 0 0 0
Operating Engineer 1 i 0 0 0
Female Subtotal: 3 3 0 0 0
Male Bricklayer 3 3 0 0 0
Carpenter (Construction) 9 9 0 0 0
Cement Mason 2 2 0 0 0
Construction Craft Laborer 10 9 =3 0 1 0
@ Construction Electrician 33 32 - 1 1 0
Elecironic Systems Technician 1 1 0 0 0
Glazier 1 1 0 0 0
Heating, Ventilating and Air Cond. Install 10 9 1 0 0
Heavy Equipment Operator 2 2 0 0 0
Insulation Worker (Heat & Frost) 1 1 0 0 0
Iron Worker 6 6 0 0 0
Operating Engineer 8 8 0 0 0
Painter And Decorator 2 2 0 0 0
(%) [Plumber 26 24 2 0 0
@ Sheet Metal Worker 13 13 0 0 0
Sprinklerfitter 0 0 0
Steamfitter S, 8 0 0 0
Taper - Finisher 1 1 0 0 0
Male Subtotal; 139 134 6 2 0
Apprentices with Columbia County Zip Codes Subtotal: 142 137 5 2 0

Apprentices with Green County Zip Codes

*Non-Minority includes all apprentices who self-identify as "IWhite" and no other protected race or ethnicity.

=% A1l Minovity includes all apprenticeswho self-identify as any protected race or ethnicity.

*x% dpprentices who self-identifir as "Black” or "Hisparnic" may have also identified as an addilional race or ethnicity.

Tomf Of total apprentices, # who are... Of minority apprentices, # who are..,
Trade Apprentices Non-Minority* Minority™ Black** Hispanic***

Male Carpenter (Construction) 2 2 0 0 0
Carpenter (Floor Coverer) 1 1 0 0 0
Cement Mason 1 1 0 0 0
@ Construction Electrician 17 16 -1 1 0
Environmental Systems Technician 1 1 0 0 0
[ron Worker 4 4 0 0 0
Operating Engineer 2 2 0 0 0
Painter And Decorator 1 1 0 0 0
Plumber 3 2 = 0 0
Roofer and Waterproofer 1 1 0 0 0
Sheet Metal Worker 2 2 0 0 0
Steamfitter 4 4 0 0 0
Steamfitter (Service) 2 2 0 0 0
Male Subtotal: 41 39 2 1 0
Apprentices with Green County Zip Codes Subtotal: 1 39 2 1 0
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WisDOT’s Plan for I-39 Dane County

(Dane/Rock County Line — US 12/18)

Job Classifications

Project Types
= Rebuild I-39
& Reconstruct existing 4-lanes
©»  Add additional lane in each direction
& Reconstruct all bridges
»  Reconstruct interchanges
o 4 interchanges within Dane County
©  Improve ramps and side roads
New multi-lane bridges

Types of Jobs
Laborers
Operator Engineers
Carpenters
Ironworkers
Cement Finishers
Flaggers
Truck Drivers

© _____________ R

Workforce Estimates

Timeframe:

2014
o LLC

HhJL&I LS

— 2020

OIS 1 Seasons

Estimates & Projections

= [Estimates from an economic modeling
data system using project design, cost,
type of work

« System calculates direct and indirect jobs
in design, construction and supply

= Projections were compared to patterns
documented on WisDOT mega-projects

Project: I-39 Dane County Portion
©  $218 million construction cost

. $38.00 average hourly rate

© 860,730 labor hours s

=

WisDOT’s Plan for US 12/14/18 /151
(West Madison Beltline and Verona Road)

Job Classifications

Project Types .
+ Rebuild US 12/ 13{1’8:/1’51 (West Madison Beltline
and Verona Road)
& Reconstruct US 12/ 1&[}}18 (Beltline) between
Seminole HWY and Whitney Way. Exlend a

third lane from Seminole HWY to Whitney Way.

o Reconstruct US 18/151 (Verona Road) from
Nakoma Road throug? CTH PD. Extend an
additional lane in each direction.

s Reconstruct interchanges

o Provide a single point urban interchange (SPUT)
at US 12/14/18/151 (Verona Road and the

Beltline)
& Provide a full diamond interchange at Verona
Road and CTH PD. '
Types of Jobs
Laborers Ironworkers
Operator Engineers Flaggers
Cement Finishers Carpenters

Truck Drivers

Workforce Estimates

: 2013 — 2020

o S eonstruction Seasons

Estimates & Projections

e Estimates from an economic modeling
data system using project design, cost,
type of work _

= System calculates direct and indirect jobs
in design, construction and supply

s Projections were compared to patterns
documented on WisDOT mega-projects

~ Project: Verona Road
© $174 million construction cost
© $38.00 average hourly rate

¢ 900,000 estimated labor hours
- o T il L































Retaining &
5 workforce

The oonstruction' in"dustry is trying
hard to recruita diverse workforce.
However, when we are ‘successfu\ in
placing women and people of color
in construction jobs, they frequently

trades in Wisconsin complete their
apprenﬁcesh'\ps.

We invite you to join Us to explore
strategies to increase retention of “non-
traditional’ ‘employees-

~ employee th

= urban League of \ Best eliminating racism
' Greater Mads00 Midwest empowering women ca

Who: HR directors, ‘managers, or any
at hires of supervises employees

When: Wednesday, February 11, 2-5 p.M.

Where: AGC of _\Niscons‘m
4814 E. Broadway, Madison, 53716

Why: To explore pest practices in the
de\relopment and retention of a diverse
cons_truction industry workforce™

RSVP to: YWCA Construct-U Coordinator
Jay Ware at 1Ware@yw<:amad|son.org

*Note: The City of Madison will count participat’ton inthis
workshop towards the 1Good Faith Efforts” requirements of

your affirmative action plan-
$ 3 ]

funded by ”Q“

Madin
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Department of Civil Rights

Lucia Nufez, Director

City-County Building, Room 523 Affirmative Action Division
210 Martin Luther King, Jr. Boulevard Disability Rights and Services Program
Madison, Wisconsin 53703 Equal Opportunities Division

Phone: (608) 266-4910
Fax: (608) 266-6514
dcr@cityofmadison.com
www.cityofmadison.com/dcr

For Immediate Release Contact: Norman Davis, Dept of Civil Rights
February 11, 2015 608-267-8759

Public Meetings Planned to Review Draft of City Public Works Contracting Disparity Study

The City of Madison invites all interested persons to review and comment on the Draft Public Works
Contracting Disparity Study.

The City of Madison conducted a study that analyzed whether minority- and women-owned businesses
have equal access to City Public Works contracting opportunities. Keen Independent Research is
managing the study and has completed a draft report for public review and input.

The Public Works Contracting Disparity Study examined participation of minority- and women-owned
firms in City of Madison Public Works contracts and any barriers for those firms in the Dane County
marketplace. Study results also help the City of Madison evaluate its Small Business Enterprise (SBE)
Program.

Preliminary conclusions are that more needs to be done to create a level playing field for minorities
and women in the local construction industry. Study authors suggest that the City consider a larger
role in developing minority- and women-owned contracting businesses. This might include greater
efforts to encourage minorities and women to enter and receive training in local construction trades.
The City can also do more to open its contracting opportunities to minority- and women-owned firms
and other small businesses.

The Draft Public Works Contracting Disparity Study Report is posted at
http://www.cityofmadison.com/madisoncontractingstudy/documents.cfm

The City of Madison is inviting business owners and managers, trade associations and other interested
members of the community, to talk about their experiences and suggestions concerning the Draft Public
Works Contracting Disparity Study Report at one of two public meetings. Written comments are also
encouraged. Keen Independent Research will incorporate these results before completing the research.
Information concerning the public meetings can be found below:

Who: City of Madison

What: Public meetings on the Draft Public Works Contracting Disparity Study

When: Wednesday, March 4™ 2015, 6:00 p.m.
Thursday, March 5™, 2015, 9:00 a.m.

Where: Madison Municipal Building, Room 260, 215 Martin Luther King Jr. Blvd., Madison, W1 53703


mailto:dcr@cityofmadison.com
http://www.cityofmadison.com/dcr
http://www.cityofmadison.com/madisoncontractingstudy/documents.cfm

February 11, 2015
Page 2

Comments may be submitted for the public record in writing or verbally at the meeting. In addition to
comments received at the meeting, written or email comments will be accepted through Thursday,
March 16, 2015. Email comments can be sent to contractingdisparitystudy@cityofmadison.com. Written
comments can also be mailed to:

City of Madison Department of Civil Rights
210 Martin Luther King Jr. Blvd.

Room 523

Madison, W1 53703

2/11/2015-Disparity Study Draft Press Release.215doc.doc
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